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This essential book provides a thorough foundation for anyone studying or
working in international human resource management. Featuring data and
examples from international business, consulting practice, academic research,
and interviews with IHRM managers in multinational and global organizations, it
covers almost everything that is currently known in the field. The approach offers
both a theoretical and practical treatment of this important and evolving area,
relying heavily on the authors’ varied and international backgrounds.

Thoroughly updated and revised, this third edition includes learning objectives,
key terms, discussion questions, and end-of-chapter vignettes for application of
the ideas in the text. It is designed to lead readers through all of the key topics in
a highly engaging and approachable way. The language is very ‘reader-friendly’
and it is global in scope and examples. The book focuses on IHRM within
multinational enterprises (MNEs) from throughout the world, featuring topics
including:

globalization of business and HRM●

global strategy and structure●

global HR planning and forecasting●

global talent management●

global training and management development●

global compensation and benefits●

global employee performance management●

new trends in international HRM.●

Uncovering precisely why IHRM is important for success, this outstanding
textbook provides an essential foundation for an understanding of the theory and
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practice of IHRM. It is essential reading for all students, lecturers and IHRM
professionals.
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This essential book provides a thorough foundation for anyone studying or working in international human
resource management. Featuring data and examples from international business, consulting practice,
academic research, and interviews with IHRM managers in multinational and global organizations, it covers
almost everything that is currently known in the field. The approach offers both a theoretical and practical
treatment of this important and evolving area, relying heavily on the authors’ varied and international
backgrounds.

Thoroughly updated and revised, this third edition includes learning objectives, key terms, discussion
questions, and end-of-chapter vignettes for application of the ideas in the text. It is designed to lead readers
through all of the key topics in a highly engaging and approachable way. The language is very ‘reader-
friendly’ and it is global in scope and examples. The book focuses on IHRM within multinational enterprises
(MNEs) from throughout the world, featuring topics including:

globalization of business and HRM●

global strategy and structure●

global HR planning and forecasting●

global talent management●

global training and management development●

global compensation and benefits●

global employee performance management●

new trends in international HRM.●

Uncovering precisely why IHRM is important for success, this outstanding textbook provides an essential
foundation for an understanding of the theory and practice of IHRM. It is essential reading for all students,
lecturers and IHRM professionals.
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Editorial Review

Review

'Briscoe, Schuler and Claus have written an excellent book, which adopts a critical, yet highly
accessible account of International HRM policy and practice in the multinational enterprise. It takes
the research and practice literatures and integrates them in an innovative manner and combines
rigorous research-based analysis with many useful practical examples. The book, which is a leader in
the field, explains why managers need to develop International HRM approaches and strategies in
relation to the strategic plans of the firm. It will be invaluable to both students and managers with an
interest in the international dimensions of HRM.' - Hugh Scullion, National University of Ireland,
Galway

 

'This is a vital resource for IHRM practitioners, academics, and students at all levels. A
comprehensive book that provides a solid foundation in the essential knowledge and skills needed to
prepare for a career in IHRM. Each chapter not only focuses on relevant research, but also includes
practical examples and cases that illustrate the most up-to date ideas, tools, challenges, and
developments in the field.'
Professor Ibraiz Tarique, Pace University, New York City, New York, U.S.A

From the Publisher
This is an up-to-date, comprehensive reference on International Human Resource Management (IHRM).

From the Back Cover
Key Benefit: This is an up-to-date, comprehensive reference on International Human Resource Management
(IHRM). Key Topic: Reflects both empirical research and the state of practice in the industry; Thoroughly
covers the IHRM field and Ethics; Takes information from consulting firms, national and global HRM
conferences, and interviews with HRM managers in multinational and global firms. Market: For Human
Resource managers, business people, and researchers wanting to examine practical and theoretical questions
about IHRM.

Users Review

From reader reviews:

Carolyn Baird:

This International Human Resource Management: Policies and practices for multinational enterprises
(Global HRM) usually are reliable for you who want to be considered a successful person, why. The reason
of this International Human Resource Management: Policies and practices for multinational enterprises
(Global HRM) can be on the list of great books you must have is actually giving you more than just simple
examining food but feed anyone with information that perhaps will shock your preceding knowledge. This
book is handy, you can bring it just about everywhere and whenever your conditions throughout the e-book



and printed kinds. Beside that this International Human Resource Management: Policies and practices for
multinational enterprises (Global HRM) forcing you to have an enormous of experience for instance rich
vocabulary, giving you demo of critical thinking that we know it useful in your day pastime. So , let's have it
and luxuriate in reading.

Sonia Shipley:

This book untitled International Human Resource Management: Policies and practices for multinational
enterprises (Global HRM) to be one of several books this best seller in this year, honestly, that is because
when you read this book you can get a lot of benefit on it. You will easily to buy that book in the book retail
store or you can order it by way of online. The publisher of this book sells the e-book too. It makes you
quicker to read this book, as you can read this book in your Touch screen phone. So there is no reason to you
to past this e-book from your list.

James Ronquillo:

Spent a free a chance to be fun activity to perform! A lot of people spent their sparetime with their family, or
all their friends. Usually they accomplishing activity like watching television, likely to beach, or picnic from
the park. They actually doing same every week. Do you feel it? Would you like to something different to fill
your own free time/ holiday? Could possibly be reading a book may be option to fill your free time/ holiday.
The first thing you will ask may be what kinds of guide that you should read. If you want to consider look for
book, may be the guide untitled International Human Resource Management: Policies and practices for
multinational enterprises (Global HRM) can be fine book to read. May be it might be best activity to you.

Glory Ruiz:

The actual book International Human Resource Management: Policies and practices for multinational
enterprises (Global HRM) has a lot info on it. So when you make sure to read this book you can get a lot of
gain. The book was written by the very famous author. Tom makes some research previous to write this
book. This kind of book very easy to read you can get the point easily after reading this article book.
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