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Inter-organizational relations (IOR), the study of Strategic Alliances, Joint
Ventures, Partnerships, Networks and other forms of relationship between
organizations, is a field of study that has burgeoned over the last four decades,
but is fragemented, drawing contributions from a wide variety of disciplines,
theoretical bases, and sectoral interests. The Oxford Handbook of Inter-
Organizational Relations provides a structured overview of the field. With
contributions from leading international experts on their particular areas of
expertise, it is an authoritative introduction to its research findings.

The material is organized in three main sections.

The first relates to research that focuses on particular manifestations of IORs
such as industry, supply, policy and project networks, public and voluntary sector
partnerships, strategic alliances, and so on.

The second section relates to research that stems from distinct disciplinary or
theoretical bases, including, institutional theory, social networks, evolutionary
theory, transaction cost economics, management process, psychology, critical
theory political theory, economic geography, and the legal perspective.

The third section focuses on key topics in contemporary IOR topics--or those that
will become so in the future. These include, trust, power, development
interventions, social capital, learning and knowledge, dynamics and change, and
evaluation.

About the Series
Oxford Handbooks in Business & Management bring together the world's
leading scholars on the subject to discuss current research and the latest thinking
in a range of interrelated topics including Strategy, Organizational Behavior,
Public Management, International Business, and many others. Containing
completely new essays with extensive referencing to further reading and key
ideas, the volumes, in hardback or paperback, serve as both a thorough
introduction to a topic and a useful desk reference for scholars and advanced
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Inter-organizational relations (IOR), the study of Strategic Alliances, Joint Ventures, Partnerships, Networks
and other forms of relationship between organizations, is a field of study that has burgeoned over the last
four decades, but is fragemented, drawing contributions from a wide variety of disciplines, theoretical bases,
and sectoral interests. The Oxford Handbook of Inter-Organizational Relations provides a structured
overview of the field. With contributions from leading international experts on their particular areas of
expertise, it is an authoritative introduction to its research findings.

The material is organized in three main sections.

The first relates to research that focuses on particular manifestations of IORs such as industry, supply, policy
and project networks, public and voluntary sector partnerships, strategic alliances, and so on.

The second section relates to research that stems from distinct disciplinary or theoretical bases, including,
institutional theory, social networks, evolutionary theory, transaction cost economics, management process,
psychology, critical theory political theory, economic geography, and the legal perspective.

The third section focuses on key topics in contemporary IOR topics--or those that will become so in the
future. These include, trust, power, development interventions, social capital, learning and knowledge,
dynamics and change, and evaluation.

About the Series
Oxford Handbooks in Business & Management bring together the world's leading scholars on the subject to
discuss current research and the latest thinking in a range of interrelated topics including Strategy,
Organizational Behavior, Public Management, International Business, and many others. Containing
completely new essays with extensive referencing to further reading and key ideas, the volumes, in hardback
or paperback, serve as both a thorough introduction to a topic and a useful desk reference for scholars and
advanced students alike.
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Editorial Review

Review

"The Handbook is a wide ranging and ambitious collection of original essays written by contemporary
scholars.... It calls for a dialogue between different perspectives in the field of IOR. The editors integrative
efforts have been crowned with success.... Researchers at various career stages will be delighted by the rich
spectrum of theoretical perspectives, research approaches and empirical contexts"--Work, Employment &
Society

About the Author

Steve Cropper is Professor in Management at the Centre for Health Planning and Management and first
Director of the Institute for Public Policy and Management at Keele University, UK. His research concerns
strategy making, decision support and inter-agency collaborative working in health and public services,
working closely with policy makers and practitioners. He is inaugural chair of an advisory committee for the
National Health Service's 'Research for Patient Benefit' programme. Current research projects are tracing the
formation and development, over time, of partnerships and networks in community and health care settings
using ethnographic, process evaluation and action research. He is co-editor of three other books and author
of a series of papers on collaborative inter-organizational processes. He is a steering group member and
former convenor of the Special Interest Group on Inter-Organizational Relations of the British Academy of
Management. Mark Ebers is Professor of Business Administration, Corporate Development and
Organization, at Cologne University, Germany, since 2004. He has been International Visiting Fellow at the
Advanced Institute of Management (AIM, UK) in 2006, visiting professor at Tilburg University (2004),
Harvard Business School (2002), Harvard University (1997), and Bocconi University (1996). In 1989/90 he
was a John F. Kennedy Memorial Fellow at Harvard University. He has edited The Formation of Inter-
Organizational Networks (OUP, 1997), co-edited a Special Issues of International Studies of Management &
Organization on industry networks (vol. 27, no. 4, 1997-98), and has published a number of articles on inter-
organizational relations. He is co-founder and co-organizer of the EGOS Standing Working Group on
Business Networks, and has convened sub-themes on inter-organizational relations at five EGOS colloquia.
Chris Huxham is a Senior Fellow of the ESRC/EPSRC Advanced Institute of Management Research,
Professor of Management at the University of Strathclyde Business School and Chair of the British Academy
of Management. She has been researching in this area for more than 17 years and has a large number of
publications in the area. She has three times received awards from the Academy of Management for articles
based on this work. This work is brought together in her book, Managing to Collaborate: the Theory and
Practice of Collaborative Advantage (Routledge, 2005). She is editor of Creating Collaborative Advantage
(Sage, 1996), which brought together contributions from authors in the United States and Europe. She was
Founding Convenor of the British Academy of Management's Special Interest Group on Inter-Organizational
Relations and co-founder of the annual International Conference on Multi-organizational Partnerships,
Alliances and Networks (MOPAN), now in its fourteenth year. Peter Smith Ring has been a faculty member
at Loyola Marymount University since 1990, and Professor of Strategic Management since 1994. Previously,
he was an Associate Professor on the faculty at the Carlson School of Management, University of Minnesota.
Professor Ring has been engaged in the study of cooperative inter-organizational relationships since 1984.



His research focuses on networks and strategic alliances, the processes for managing strategic alliances, the
role of trust in inter-organizational relationships, and public sector-private sector collaboration. The results of
this research have been published in a number of leading journals as well as in a number of chapters in
research monographs. Professor Ring has been a Fulbright Scholar at Nanyang Business School, Republic of
Singapore and a visiting research scholar and/or visiting professor at a wide range of leading international
universities.

Users Review

From reader reviews:

Aline Moran:

The publication with title The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks)
includes a lot of information that you can discover it. You can get a lot of benefit after read this book. This
book exist new information the information that exist in this book represented the condition of the world
currently. That is important to yo7u to be aware of how the improvement of the world. That book will bring
you throughout new era of the glowbal growth. You can read the e-book on your own smart phone, so you
can read it anywhere you want.

Jane Riley:

The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks) can be one of your nice books
that are good idea. Many of us recommend that straight away because this reserve has good vocabulary that
can increase your knowledge in vocab, easy to understand, bit entertaining but still delivering the
information. The copy writer giving his/her effort to get every word into enjoyment arrangement in writing
The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks) nevertheless doesn't forget the
main position, giving the reader the hottest and also based confirm resource info that maybe you can be
among it. This great information can certainly drawn you into fresh stage of crucial imagining.

Richelle Johnson:

It is possible to spend your free time to learn this book this reserve. This The Oxford Handbook of Inter-
Organizational Relations (Oxford Handbooks) is simple to create you can read it in the playground, in the
beach, train and also soon. If you did not have got much space to bring the actual printed book, you can buy
often the e-book. It is make you simpler to read it. You can save the book in your smart phone. And so there
are a lot of benefits that you will get when you buy this book.

William Sam:

As a student exactly feel bored to be able to reading. If their teacher inquired them to go to the library or
make summary for some book, they are complained. Just small students that has reading's spirit or real their
pastime. They just do what the instructor want, like asked to go to the library. They go to presently there but
nothing reading really. Any students feel that reading is not important, boring and also can't see colorful
photos on there. Yeah, it is being complicated. Book is very important to suit your needs. As we know that



on this period, many ways to get whatever we really wish for. Likewise word says, ways to reach Chinese's
country. Therefore , this The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks) can
make you sense more interested to read.
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